WAC 357-19-410 How much notice must an employer give for ending
a nonpermanent appointment? The end date of a nonpermanent appoint-
ment may be set in the appointment letter. If the end date is not set
in the appointment letter, the employer must give written notice of
the termination date of the nonpermanent appointment. If the employee
is a permanent state employee, the employer must provide at least fif-
teen calendar days' notice. If the employee is not a permanent state
employee, the employer must give one work day's notice.

A nonpermanent appointment may be terminated immediately with pay
in lieu of the one work day of notice required for nonpermanent em-
ployees or the fifteen calendar days' notice required for permanent
employees.

For purposes of this rule, written notice may be provided using
alternative methods such as email, campus mail, the state mail serv-
ice, or commercial parcel delivery in accordance with WAC 357-04-105.

[Statutory Authority: Chapter 41.06 RCW. WSR 05-01-206, & 357-19-410,
filed 12/21/04, effective 7/1/05.]
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